FDP Form 13 - Manpower Complement

HUMAN RESOURCE COMPLEMENT

REGION: REGION V - BICOL REGIO CALENDAR YEAR: 2025
PROVINCE: CAMARINES SUR QUARTER: 3
CITY/MUNICIPALITY: CITY OF NAGA
Compensition and Other Benefits rotal
Nature of Appointment. or Employment Number
Salaries and Wages Other Monetary Ben afits

|. Permanent 741 195,332,639.63 109,896,591.61 305,229,231.24
II. Contractual
111, Job Order/Contract of Service 905 72,610,701.47 72,610,701.47
IV. Casual 708 104,709,525.19 59,693,820.14 164,403,345.33

Grand Total 2354 372,652,866.29 169,590,411.75 542,243,278.04

We hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or information contairred in this document.

HRMO City Accountant City Mayor

Motes:
1. Contractual personnel are those whose employment in the government isin accordance with a special contract to undertake a specific work or job, requiring spesial or tedhnical skills not-available in the employing

sgency, to be accomplished within a spesific periad, which in no case shall exceed one year, and performs or accomplishes the specific work or job, under his own responsibility with a minimum of direction and
supervision frorn the hiring agency. {Source: Presidential Decress No. 807 Cctober 6, 1975)

2.Contract of Services/Job Orders are ernployeeswhose services rendered are not considered government services and do not enjoy the benefits enjoyed by goverrment employees. The job order covers piece work or
intermittent job of short duration not exceeding six monthson a daily basis. {Source: Omnibus Rules Implementing Book V of E.Q. No. 292 and Other pertinent Civil Service Laws)
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