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. Manage and oversee the efficient opet:ations of PDAO
and the general supervision of its personneli

2/F City Hall Building, Iuan Miranda Avenue, Concepcion Pequena, Naga City
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AN oRD工NANCE CRFAT工 NC POS工 T工ON 工N THE PERSONS I工 TH D工 sAB工 L工 TY a
AFFA工RS  OFF工CE  (PDAO)  工N  THE  C工 TY  GOWRWENT  OF  NACA  AND
AppROPR工AT工Nc FUNDS FOR THE PuRPOSE:―

Author: Iton. ELDe! S. BatdeDo". 

-(lExplanatory Nota

Yearly, since year 2010, after the persons with Disabitity
Affairs Office (PDAO) was cieated thr:ough City.Or:dinance No. 2O1O_
039 has allocated budgetary requirements acc!uable to pWDs in
accordance to the Ordinance No, 2010-066 to ensure implenentation
of the various pLans, programs, projects and setvices that will beintended to address the needs and concerns for the benefit of theper:sons with disabitity sector in Naga City and for thefunctional/operational of the said office and also to integrationinto the regufar: programs/activiEies of the different agencies ofthe 1,ocaI City covernment of Naga.

Eurther, that the said city ordinance no. 2010_039 resu_Lt ofstrong empowered PDAO in Naga City that enhances of organizationalstr:ucture for the development of its sector members as a mechanism,
enshriied that PWDS shaLl be given reasonab_Ie and equal opportunityto make their .Iives more proacEive, productive and usefu_I inremoving barriers and discriminatory act, as taught under theDevine Providence .'ALL MEN ARE CREATED EOUAI,,. Above atl, shaII beintegrated into the mainstream of society.

There is an obligation lhat every Loca1 Goverruient Unrt andit's undet offices had own organizational structure/staffingpatter:n that design and ifi\plemented to define the different andpe.rmanent plantilta posit.ions in accordance with the plovisions of"Philippine Salary Standar:dization Law//, shal_l cont;mptated intoservice requirements and financial capability, subj;ct to theminimum standards and guidelines p."".iib" by- the civil servrcelaws, rules and regula!ions.

ClearIy, therefore it is imperative that reason of merlt that
PDAO in Naga City shatl be established of organizationa.l strucrurethrough this proposed pIantiIla position sound factual and withlegal basis.

BE IT ENACTED by the Sangguniang panlungsod of Naga Ciry, insession assembfed:

SECIION 1. position in the person with Drsabrlity Affalr:sOffice (PDAO) is her:eby created in the City covelnment of Naga.The roles, func!ions and responsibilities ;f this office are asstaled in RA No. 10070:

(a)   PDAO HEAD (Disability Affairs officer lv):
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. Develop, promote,
poficies, plans,
devefopment of
coordination uith
agenc i es;

aod monitor the implementation of
proqrams and services for the
persons wirh disabilities rn

national and local government

. Ensure represenEation of Persons with Disabilitles in
the City Devefopment Council, Sangqunian Corurittees,
and other special bodies of the City covernment;

. Build the capacity of non-governmeot organizations
and people's olganizations to participate in the
implementation of all disability re.Iated laws and
pol icies;

. Establish coordination !,rith the va!ious executlve
departments ancl offices as \^,e11 as with the
Sangguniang Panlungsod and ensure the inclusion of
disabiliLy concerns in alI local government programs
and setvices;

. Network with 1ocaI, nationat and international
organizatlons and establish par:tner:ship on disability
programs and resource mobilization, and

. Develop and submit to the City Mayor an Annuat Work
and linancial plan and prepare an annuaL
accomplishment report for inclusion in the state of
tshe c-ity report.

SACTION 2. The office shall be a division in the City Mayor,s
Office composed of the fol1owin9 career efigible permanent
personnel position:

SECTION 3. Addirlonal position shaII be created as pirD
clienLe-Ie increase and PDAO functions expand.

SECTION !I. P!iority for appointment to the persons with
DisabiliEy Affairs Office (PDAO) sha11 be given ro aIt qualified
Person with Dlsabilities (pwDs) by means of disability in r.egard
to job appfication procedures; the hiring promotion, or discharge
of emp.Ioyees; employee compensationi job tl:aining; and other terms
and conditions of emplolment. Gender balance must be observed.
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NO POsITIoN/JOB
DESCRIPTION

SALARY
GRADE

E DUCAT I Oll TRヽINING &
EXPERIENCE

ELICIBILITY

1 HEAD OF
OFF工CE

`つ

isabユ illy
AFfairs
OFficer rνフ

22 Bachelor'
s Deqlee

16 hours of
lelevant

training on
Disabl l-i ty

Affairs & at
least 3
years of
relevant

exPerience

disabil ity
affair

Career
Service

Profess iona
I /Second

l,eve 1
E1igibrlity
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SECT工oN 5  The Amount of P 402′ 683 01 is herein apprOpriated
char9eable against the 2017 surplus  The budget fOr PDAO for
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City

succeeding years′ tO
appropr■ ated subject

SECT工oN 6  This

ENACTED: August

XXX

口電  HEREBY  C● RT工 FY
ordinance
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include those for personaf services, shall be
to the usual budget preparation processes.

Ordinance sha11 take effect upon approval.
'1 , 2418

XXX                         xxx

tO  the  correctness  Of  the  fOregOing

′
GIL A. DE LA TORRE
Secretaty to the

SanggLrniang Panlungsod

Mayor
, Pr ng officer

ApPROVED:
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