
FOP torm 13 Manpower Cohplement

MANPOWER COMPLEMENT
Republc ofthe Phi‖ ppines

Budget Vear 2017

3rd Quarte「

Prov nce,City or Municipa‖ ty:   NAGA CITγ

Nature oI Appointment or Employment

Compensation and Other Eenefitt
Other Monetary Benefits TOTAL

I PERMANENT 611 102,282′ 04630 59,653,53642 161′ 935′ 58272

I ELECTIVE 13 9,108,64800 4,757,52845 13,866′ 17645

|‖ CO―TERMINOuS 1 611,11800 3フ 6,23951 987.35751

IV CONTRACTUAL
V CASUAL 603 43′ 314′ 55972 27,364,36354 70,678,92326

VI 」OB ORDER 248 25,341,22365 25,341,22365

VIL CONTRACT OF SERVICE 97 14,202′58206 14′ 202′ 58206

TOTAL 1.573 194,860,17773 92,151′ 66792 287,011′84565

we hereby certifythat we have r€viewed the contents and hereby attest to the veracity.nd correctness ofthe data or information

/O/NGAT
City Mavor

C ty HR｀ 40

Note:
1. Contractual personnel are thos€ whose employment in the government is in accordance wih a specialcontract lo undertake a specific work orjob, requirin8 special

or technical skifls not avaitable in he employing a8enc"y, to be accomplished within a specific perid, which in no case shallexceed one year, and performs or accomplishes

the specilac rvorkorjob, under hisown responsibilaty with a minimum ofdirection and supeNision fromthe hirlng aSency. (Source: PRESIOENTIAI DECREE no.407

October 6,1975)
2, Contract ofServlces/ob Orders are employees whose services rendered are not considered Sovernments services and do not enjoythe benefitsenjoyed by Sovernment

employees. Thejob orders pi€ce work or tntermtttentjob ofshort duration not exceedlng six months on a daily basis. (sour€e:Omnlbus Rules lmplementing EookV of

E.O. No.292 and Other Pertinent CivilService Laws).

器颯器
(City Accou nta nt )


