FDP Form 13 - Manpower Complement

MANPOWER COMPLEMENT

Republi

c of the Philippines

Budget Year 2017

Province, City or

3rd Quarter
Municipality: ~ NAGA CITY

Compensation and Other Benefits
Nature of Appointment or Employment Number Salaries and Wages Other Monetary Benefits TOTAL

. PERMANENT 611 102,282,046.30 59,653,536.42 161,935,582.72
Il. ELECTIVE 13 9,108,648.00 4,757,528.45 13,866,176.45
IIl. CO-TERMINOUS 1 611,118.00 376,239.51 987,357.51
IV. CONTRACTUAL -
V. CASUAL 603 43,314,559.72 27,364,363.54 70,678,923.26
VI. JOB ORDER 248 25,341,223.65 25,341,223.65
VII. CONTRACT OF SERVICE 97 14,202,582.06 14,202,582.06

TOTAL 1,573 194,860,177.73 92,151,667.92 287,011,845.65
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HU E l. URSUA

City Governfhent Department Head |
City HRMO

Note:

Cit

(City Accountant)

twjﬂ(q’
PACIENCIA S). TABINAS \&Q\w
overn Depar‘tmentl}g |

/Ow?GzNGAT

City Mayor

1. Contractual personnel are those whose employment in the government is in accordance wih a special contract to undertake a specific work or job, requiring special
or technical skills not available in he employing agency, to be accomplished within a specific perid, which in no case shall exceed one year, and performs or accomplishes

the specific work or job, under his own responsibility with a minimum of direction and supervision from the hiring agency. (Source: PRESIDENTIAL DECREE no. 807

October 6, 1975)

2. Contract of Services/Job Orders are employees whose services rendered are not considered governments services and do not enjoy the benefits enjoyed by government
employees. The job orders piece work or intermittent job of short duration not exceeding six months on a daily basis. (Source: Omnibus Rules Implementing Book V of

E.O. No. 292 and Other Pertinent Civil Service Laws).




