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RECCINSTrrUTING THE VARIOuS PERSONNBL MECHANISM COMD肛冨 EES
OF TIIE CITY GOフTRNMttNr OF NACA

By vlrtuc oFthc powcls vCStCd in mc by law I,JOHN G.30NGAT,ヽ laッ or ofthC
Ciけ orNaga,do hcrcby Ordcr thc Followlng

Scdion l.Carecr and PcБonncl Dcvclopmellt cOm市

“

c(CPDC).]■ C Carccr
and P_onncl Dcvclopmcnt Com血 ttec ζ hcrcby rcconsitutcd to bc cOmposcd of thc
FO■owing:

The Commiftee shall provide support functions to management in matters pertaining
to selection of agetrcy nominees to tlaining, development and scholarship progams in
accordance wrth existing civil servrce policies and standards.

Section 2, Grievanc€ Committee. The Grievatrce Commiftee is hereby reconstituted
to be composed of the following:

Charman:
Co- Chairman:
Members.

The Committee shall develop and irnplemeot pro-active measues or actiyirles !o
prevent grievance aod to resolve work-relaled issues a.isrng in employee dissatisfaction such
as but not Iimited to physical worklng conditions, inrerpersonal relationsand Iinkages protesr
on appointrnent and all others that can give dEcontentment to employees, without the bound
oflegal rules and technicalities.

Se.tion 3. Performance Evaluarion and Review Cor nirtee (PERC). The
Pedormance Evaluation and Review Commiftee is hereby reconstituted to be composed of
the following:

Chairman:
Co'Chairman:
Members:

Chairman:
Co-Chairma[:

WIr Hubcrto I UIsua,Acling Ci″ HRMO
MI Gll A Dcla Torrc,PIC Coordmator/SP Sccrcta,
Mr Florenclo T MongOso,Jr,CSEE,Ci,Adlnitttrator
面 wlrrcdo B Rttcs,Jr,Ci″ Planning&Dcv't Omccr
Mr Prudencio V Rodrigucz,NACILGUEA Prcsldcllt

Mr Francisco Mendoza, City Budget Officer l- t at' o
Mr. Jaime ReblaDdo. Ciry Social Well'are & De*)lOfiic..
Mr. Florencio T. Mongoso, JI., CSEE, City Admrnistrator
Mr. Huberto L Uisua, Acting Ciry HRMO
Hon. Cec ia Veluz-De Asis, City Councilor
Mr. Gil A. Dela Torre, PIC Coordinator/SP Secretary

Lヽ Florcnt■o T Mongoso,Jr,CSEE,Clty Admlnl‐ ator
Mr GJ A Dcla Torrc,PIC Coord■ nator/SP Sccre● ,
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Mr. Huberto L Ursua, Acting City HRMO
Mr. witftedo B. Prilles, JI., Ciry Plannmg & Dev't Officer '
Depafl ment/OfErce Heads Concemed

The Commrree shall assist the Human Resoutce Managemenl Offrce (HRMO) and
the Clty Govemment as a whole, in measuring the oveall pedoimance ofthe persoonel and
at lhe same time s€we as guide or bases for the effective implemenlation of the approved
Revised Agency Performance Evaluation System (PES)

Section 4, CoEDittee for the Progam on Awards and Incentives for Ser:vice

Exccllence (PRAISE). The Committee for the Program on Awalds and lrcentives for
Seraice Excellence rs hereby reconstituted to be composed ofthe following:

The Committe€ shall encourage, recognize and rcward employees, individually and

in groups, for their suggestiotrsi innovative ldeas, inventions, discovelies, superior
accomplishments, heroic deeds, exerrplary behavior, extraordinary acts or se ices and other
personat effons which confiibute !o the emqency, economy and improvement itr
govemmmt operations, which lead ro organizatiorEl productivi?

Sectioa 5. PeEontrel S€lection Board (PSB). The Pe$onnel Selection Board
PSB is hereby reconsdtuted to be composcd of the following:

Chairman:
Co-Chairman:
Membe6:

Chairman:
Co-Chairman
Members:

Chairmanl
Co-Chairman:
Members:

Mr. Gil A. de la TorIe, PIC Coordinator /SP Secretary
Mr- Francisco M Mendoza, City Budger Offrcer
Mr. Wiliedo B. Priles, JI., CPD Coordinator
Mr. Hubeno L Ursua, Actitrg Ciry HRMO
Mr. Florencio T. Mongoso, Jr. CSEE, Clty Administrator
Mr. Prudercio v. Rodriquez, NACILGUEA President

Mr. Florencio T. Mongoso, Jr. CSEE, City Admmistrator
Mr. Francisco M. Mendoza, Ciry Budget Officer
Hon. Gabriel H. Bordado, Jr., Ciry Councilor
Hon. Ray-An Cydnck G. Retrtoy, Ciry Councilor
Mr. Huberto L Ursua, Acting City HRMO
Mr. Gil A. de la Torre, PIC Coordinator/SP Secretary
Mr. Prudencio V Rodriquez, NACILGUEA Presideff
Depanment Oflice Head where the vacancy is

The Board shall assist the appoilting authorily in the judicious and objective

s€lection ofqualified and deserving candidat€s/peronoel for appointment ot promotion in
the City Govemment and in the fomulation, development atrd implementation of some
policies which would con! bute to the v/elfare of the C1ty Govemmen! employees

Section 6. ConDdttee on Decorun and Investigation (CODI). The Cor-rittee on
Decorum and Investigatio[ (CoDD ls hereby reconstituted to be composed of the fo:lowing:

Atty. Perfecto N. Bragais III, Cit, Legal Officer
Mr. Fiancisco M. Mendoza, City Budget Offlcer
Mr. Jaime R. Reblando, CSWD Offlcer



Hon. Cecilia Veluz'De Asis, City Couicilor
Mr. Huberlo l. Ursud, Aclmg City HRMO
Mr. Prudencio V. Ro&iquez, NACILGIJEA President

The Committee shall devise uniform rules and regulatrons panicularly in the
defrnitioo ofsexual harassment and the sanction thereof as well as confom to the uniform'
pocedures for the administrative investigation, prosecution and adjutrction ofsexual
harassment cases in accorda[ce with rhe Section 58 ofCSC ResolutioD No- 0l'0940 s. 2001.

Section 7. Secretariat. The Human Resource Managem€nt C)fficer shall appoinr
from among his staffs committee sedeta es for each ofthe committees.

Section t. Incorporating Clause. All civil service laws, rules and regulations
pertainmg to aforementioned personnel necbanisms are hereby deemed incorporated in this
Executive Order.

Scction,Ercctivi″ ThiS Exccutlt Ordcr shan bc cfFc・ ctlvc on 29 J●ly 2013
1

Ьsucd thls 3d day OfJuly,2013,Two Thousalld Thmecn i thc Ciけ oFNaga,

Phmppmcs

Attcsted by:

FLORENCr〕 T.MONGOSO,JR,CSEE
Dcpaltmcnt Head II alld Actulg Cl● Administrator


